Code of Behaviour

Scoil Charthaigh Naofa,

Rahan.

Roll Number 20273A
Vision Statement

Scoil Charthaigh Naofa is a Catholic primary school under the patronage of the Catholic Bishop of Meath. Our school is a Christian Community which welcomes students in the tradition of Nano Nagle, foundress of the Presentation Order. We strive to provide a structured, caring, happy and secure environment where the intellectual, spiritual, physical, moral, emotional and cultural needs of pupils are identified and addressed.

While Scoil Charthaigh Naofa is a school with a Catholic ethos, it gives due recognition to all other religions and individual beliefs.

The School strives to promote, both individually and collectively, the professional and personal development of staff through development programmes, continuous professional development and social gatherings.

The School encourages the involvement of parents/guardians in their children’s education through home/school interaction and through involvement in the Parents Association.

The School endeavours to enhance the self-esteem of everyone in the school community and fosters respect for people and property.

It is our wish that our pupils leave us with enhanced self-confidence, self-discipline and respect for all.

Aims: The school aims to put in place a code of discipline drawing on the information and research in the Minister for Education’s report on discipline in schools (1997), on teacher observation on the needs of the school and on circular 7/88, discipline in national schools. 

Our policy’s aims are:
1. To further the work of pupils and teachers to make Scoil Charthaigh Naofa a learning school. 

2. To specify the standards of behaviour expected of pupils for their development as responsible individuals.

3. To put in place a transparent procedure to be followed where behaviour does not meet those expectations and the sanctions that may be imposed.

4. To specify the procedures to be followed in the event of suspension or expulsion.

5. To specify how a decision to suspend or expel may be removed and the grounds for such a decision.

6. To specify appeals procedures.

7. To foster, recognise and reward good behaviour

8. To encourage positive behaviour by a range of strategies.

Staff Responsibilities:

1. Each teacher is responsible for the maintenance of good behaviour in his/her classroom and shares a common responsibility for good behaviour within the school boundaries
2. The principal has overall responsibility for the maintenance of good discipline within the school. Pupils will be referred to the principal for serious breaches of discipline and for repeated or persistent minor misbehaviour

3. Each teacher should bring his/her class to the exit at their appointed dismissal time

4. Each teacher should bring his/her class to/from the yard at break times. Pupils should not be dismissed from the class.
5. A teacher should never leave a class unsupervised.
6. The teacher should make every effort to establish a good relationship with each child in his or her class. 

7. Teachers are expected to be in their classrooms from 9.10 a.m. onwards.

Pupils Responsibilities

1. Every pupil is expected to treat each other pupil with the utmost courtesy and respect at all times.

2.  Every pupil is expected to treat every member of staff with the utmost respect and courtesy at all times.

3. Every pupil is expected to treat his/her property and the property of others with the utmost courtesy and respect at all times.

4. Pupils are expected to report all incidents of bullying and should never condone such behaviour in themselves or others.

5. Every pupil is expected to work to the best of his/her abilities at all times and to play his/her part in inculcating a happy but work-like atmosphere within the school.

6. Pupils are expected to never bring the good name of the school into disrepute.

Anti Bullying Policy
The school fully complies with the Bí Cinneálta programme and is implementing it in full

Strategies to encourage positive behaviour: Positive reinforcement is a powerful tool that should be used by all teachers within the school. Praise may be given by means of the following:

· A quiet word or gesture to show approval.

· A comment in the pupil’s copy.

· A visit to another member of staff for commendation.

· A word of praise in front of the class.

· Merit stamps or stars

· Praise by the teacher to the child’s parent either orally or by a note.

· Delegating special responsibility or privilege.

· Reward certificates.

Systems that may be used by the teachers in their classrooms to encourage positive behaviour may include:

· Golden time

· Star system

This list is not exhaustive and a teacher may if they wish employ another strategy in consultation with the principal providing that it does not compromise quality of learning in their classroom or the existing code of behaviour.

Proactive approach to the prevention of misbehaviour in class:

1. Teachers are encouraged to familiarise themselves with good classroom management practice.

2. Teachers are expected to provide a stimulating programme for the children.

3. Teachers are expected to treat pupils fairly and with respect.

4. Reports will be posted home in June and will be signed by the principal. Formal Parent-teacher meeting will take place once a year in February, and as often as is deemed necessary.

5. Class rules will be drafted with each teacher and their class at the beginning of the school year and clearly displayed in every room. 

6. Teachers are encouraged to discuss class and school rules with the children on a regular basis. The principal may call into a class to discuss school rules should there be a need to do so.

7. An Anti-Bullying programme will be carried out in each class as part of the SPHE programme of the school.

8. Pupils are actively encouraged to report all incidents of bullying to a member of the teaching staff.

General Classroom sanctions:

1. Pupil -  teacher conferences in relation to behaviour
2. Communication may be made with home to discuss behaviour.

3. Teacher Parent contact is encouraged where problems with behaviour occur.

4. Sanctions can be agreed upon with individual pupils.

5.  For continued  misbehaviour pupils may be issued with a serious misbehaviour report, which is placed in their school file. 

     Behaviour in the yard:

1. Pupils are expected to play in a safe, friendly, and fair manner at all times in the schoolyard.

2. Incident of misbehaviour will be discussed by the teacher on duty with the class teacher.
3. Pupil may be referred to the principal if deemed necessary.
4. Serious misbehaviour reports may be issued to pupils who seriously misbehave on the yard. This will be kept in the pupils school file.

5. Yard rules will be will be regularly discussed by the class.
6. Where minor misbehaviour occurs in the yard the supervising teacher may ask the child to observe a time out to reflect on their behaviour.
7. When necessary, an individual child may have an individualised behaviour plan. All relevant parties will be made aware of this.

Serious Misbehaviour:
1. The following types of misbehaviour would be deemed to be serious

· Any action that endangers the child himself, other pupils or staff.

· Any form of physical violence name calling or bullying.

· Damage of property or theft of property.

· Disrespect shown to any member of staff or non-co-operation with staff.
· Any form of minor misbehaviour which is disruptive and continuous

2. All acts of serious misbehaviour will be recorded on a Serious Misbehaviour Sheet and placed in the pupil’s school file.

3. The school management, when appropriate, will inspect individual pupil’s files.

4. Serious misbehaviour may result in a child being suspended by the principal for up to three days.

5. All suspensions will be recorded and will be notified to parents by post.

6. When a suspension period has been served, a pupil must be formally re-admitted to his/her class by the principal. A parent of the child must accompany the child to the principal’s office on his return to school. A pupil will not be re-admitted until the principal has spoken to the child’s parent regarding the child’s behaviour.

7. Very serious misbehaviour may be brought to the attention of the Board of Management for further consideration. A special decision of the Board of Management is necessary to authorise a suspension in excess of three days and up to ten school days to allow for consultation with the pupil, parent or guardians. The parents of the child will be informed of the meeting by registered post and invited to make a presentation to the Board of Management before the motion to suspend is discussed. Should the Board of Management decide to suspend the pupil a letter will be drafted by the board outlining the reason for the suspension, the duration of the suspension and the conditions in which the suspension will be lifted. This letter will be sent to the parents of the child by registered post. In exceptional circumstances the Board of Management may decide to authorise a further period of exclusion in order to enable the matter to be reviewed. Again the parents will be informed in advance of the meeting and invited to make a presentation to the Board of Management. The decision of the board will be sent by registered post and will again outline the reason for the suspension, the duration of the suspension and the conditions for the lifting of the suspension.

Should any suspension bring the cumulative period of suspension to 20 school days within one school year the Board of Management will inform the parents of their right to appeal the suspension under Section 29 of the Education Act 1998. Information on the procedures for such appeals and an appeal application form will be sent to the parents of the child by registered post.

Sanctions:

Sanctions used within Scoil Charthaigh Naofa in no particular order may include

· Reasoning with the child.

· After three verbal unheeded corrections by the teacher/ principal parents are informed of the child’s behaviour.

· Suspension. Please refer to the section dealing with serious misbehaviour.

· Expulsion. In circumstances where serious misbehaviour has been continuous, sanctions mentioned in this section of the code of discipline for Scoil Charthaigh Naofa have been deemed by the Board of Management to have been exhausted and to have had insufficient positive effect on the discipline of the child within the school, and where there is a significant and continuing threat to the health and safety of the pupils and/or staff of Scoil Charthaigh Naofa, the board of management may decide to expel the student from Scoil Charthaigh Naofa in accordance with Section 24 of the Education (Welfare) Act 2000- Please see Appendix 1. Parents will be informed in advance of the meeting by registered post and will be invited to make a submission to the board before the motion to expel is discussed. Should the board decide to expel a pupil, the parents of the child will be notified by registered post of the decision and will also be provided with details of how to appeal this decision under Section 29 of the Education Act 1998- Please see Appendix 2. A copy of both the Education Act 1998 and the Education (Welfare) Act 2000 is available for parents to read within the school.

We agree to and understand the terms and conditions of this document. It has been explained to us and we undertake to support it in full.
Signed

Date

This policy has been reviewed and examined in September 2022 with reference to our Data Protection Policy and the implications of this policy have been addressed.  Please refer to our Data Protection Policy.

This policy was reviewed in September 2025

